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FUTURE BALLERS

Two-year-old twins, Deja (left) and Damion, are preparing at an early age for a future in basketball. The
twins are the children of Brooks varsity basketball coach 1st Lt. Damion Byrd. The men’s team
finished its season last week at the Southwest Military Basketball League tournament. The team was
1-2 in the tourney, falling in the final seconds of its last game (see story on page 17).
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USAFSAM’s EMEDS team aids
war materiel readiness in Korea

By Rudy Purificato
311th Human Systems Wing

Expeditionary Medical Support is blazing a new
trail in helping prepare warfighters for planned
contingencies through a U.S. Air Force School of
Aerospace Medicine initiative that is ensuring the
readiness of pre-positioned Air Force medical
equipment in the Republic of South Korea.

Since March 2005, EMEDS staff from Brooks
City-Base have supported a Pacific Air Force re-
quest to verify the operability and medical worthi-
ness of equipment warehoused at five locations
throughout the country.

“They’ve never been tested. Because these
hospitals are warehoused, they are considered war
readiness materiel,” said Capt. Steven Keifer, Pub-
lic Health OIC for USAFSAM’s Contingency
Operations Division. He said PACAF had ware-
housed the untested hospital equipment since 2001.

“It’s a hospital out of a box,” Captain Keifer
said in describing the EMEDS concept of highly

mobile transportable hospitals that were developed
by USAFSAM during the late 1990s.

The idea for EMEDS, Captain Keifer said, was
born out of the lessons learned during the first Per-
sian Gulf War. During Operations Desert Shield
and Desert Storm, air transportable hospitals used
then were too heavy and logistically challenging.
Several aircraft were needed to transport them.

“Today, we have a smaller footprint on the Air
Force medical service side,” said Captain Keifer,
referring to EMEDS full service hospital opera-
tions that uses a series of interconnecting Alaskan
shelters. “EMEDS treats and stabilizes patients
before they are aeromedically evacuated,” Cap-
tain Keifer noted.

The basic EMEDS hospitat fits on a C-130,
whiule its 10-bed and 25-bed versions are trans-
ported in the C-17. USAFSAM trains Air Force
personnel in EMEDS operations. “Our primary mis-
sion is to teach students to prepare to deploy
EMEDS,” Captain Keifer said.
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for dominant air and space power

Japan-based AFIOH unit
earns Brooks’ top award

By Rudy Purificato

311th Human Systems Wing

Detachment 3 of the Air
Force Institute for Operational
Health stationed at Kadena Air
Base, Japan, made history in
March when it earned the high-
est honor Brooks City-Base can
bestow — the 311th Human Sys-
tems Wing Director’s Award.

Its presentation overseas was
a first since the award’s incep-
tion in January 1995. Lieutenant
Colonel Will Rogers, Detach-
ment 3 commander, accepted
the award from Mr. Eric
Stephens, 311th HSW director.

The only other time the award
has been presented to a unit out-
side of Brooks was in March
1997 when the honor, then
known as the 311th HSW
Commander’s Award, was pre-
sented to three Armstrong Labo-
ratory employees stationed at
Wright-Patterson AFB, Ohio.

Its most recent presentation also
made history in that AFIOH be-
came the first organization to earn
the award consecutively. Its The-
ater Epidemiology Team was the
previous winner of the honor,
which is presented quarterly.
AFIOH units have won the award
three out of the last four times and
have won it seven times overall.

“It was long overdue for Det.
3 to be recognized for their ac-
complishments,” said AFIOH’s
Chief Master Sergeant Doug
Durn, who accompanied Mr.
Stephens, Col. James Neville and

Command Chief Master Ser-
geant Reggie Williams to Japan
for the award ceremony.

Chief Durn said Det. 3 has a
long history of exceptional ser-
vice to the Pacific Air Force. The
unit was originally stationed at
Clark AB, The Philippines and
moved to Kadena AB in Okinawa
in June 1991.

Det. 3 earned the honor on the
strength of several initiatives as
PACAF’s subject matter experts
on environment safety and occu-
pational health. Chief Durn said
among its key contributions was
the unit’s evaluation of the po-
tential health effects from a new
state-of-the-art Mobile X-Ray
Inspection System used in de-
tecting explosive devices and
contraband hidden in vehicles.

The unit was also cited for its
work in identifying the potential
health risks and workers’ expo-
sures associated with coal dust
at Eielson AFB in Fairbanks,
Alaska. “Eielson has a coal-
burning heating plant,” Chief
Durn explained. He said the
detachment’s efforts prevented
a possible Notice of Violation
from the Occupational Safety and
Health Administration.

Detachment 3’s other notable
contribution was deploying a pub-
lic health officer to provide food
safety and sanitation expertise
that supported Cope India 2006,
joint Indian and U.S. Air Force
exercise. That initiative pre-
vented an potential outbreak of
food-borne illnesses.

Courtesy photo

Mr. Eric Stephens,
311th Human

l Systems Wing
director, presents
the Director’s
Award to Lt. Col.
Will Rogers,
Detachment 3
commander at
Kadena Air Base,
Japan.
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Brooks T-Bird enthusiast — Page 15

Brooks scientist wins DoD award — Page 12

RETAIL GATE TO OPEN

A new Brooks gate, located on the east
side of the base, will open April 15 at 6
a.m. According to Brooks Development
Authority officials, the West Gate will close
that same day. Hours for the Hill Gate will
remain the same. "We would appreciate
everyone's patience and flexibility as we
transition to the use of the Retail Gate,"
said Mike Quinn of the BDA.
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The Discovery is published by
Prime Time Inc., a private firm in no
way connected with the United States
Air Force, under exclusive contract
with Brooks City-Base, Texas.

This commercial enterprise news-
paper is an authorized publication for
members of the military services. Con-
tents of the Discovery are not neces-
sarily the official views of, or endorsed
by, the United States Government, the
Department of Defense or the United
States Air Force.

The appearance of advertising in
this publication, including inserts and
supplements, does not constitute en-
dorsement by the Department of De-
fense, the Department of the Air Force
or Prime Time Corp. of the products
or services advertised.

Everything in this publication is ed-
ited, prepared and provided by the 311th
Human Systems Wing Public Affairs
Office of Brooks City- Base. Material for
the Discovery should be typewritten,
double-spaced and submitted to
311HSW/PA, 2510 Kennedy Circle,
Brooks City-Base, TX 78235-5115 by
noon the Wednesday prior to the week
of publication. All photos are Air Force
photos unless otherwise indicated. Ar-
ticles may also be submitted by fax by
calling 536-3235 or by e-mail.

Articles may be submitted by email to
Kendahl.Johnson@brooks.af.mil
or to Discovery@brooks.af.mil.

The Discovery is published every
other week on Friday. Contact the
editor at 536-5141 for more information.

Discovery advertising

Deadline for display advertising is
noon the Friday preceding the publica-
tion date. To advertise in the Discov-
ery, call 675-4500 or send advertising
copy to Prime Time Military Newspa-
pers, 7137 Military Drive West, San
Antonio, TX 78227
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NSPS may mean slight pay hike for most

By Donna Miles

American Forces Press Service

Most of the first 11,000 Defense Department civilian
employees to convert to the new civilian personnel sys-
tem in April will receive a pay increase, an official said
today.

About 85 percent of people will see an initial bump in
pay when they are enrolled in the new National Secu-
rity Personnel System, or NSPS, said Joyce Frank,
spokeswoman for the system.

The first employees to make the switch in “Spiral
1.1” of the phase-in process will automatically convert
to the new system April 30, she said. “No one loses
pay” as they convert from the old civil service system
to the new pay-for-performance NSPS. Most, in fact,
will qualify for a one-time, prorated within-grade increase
buy-in.

Employees in Step 9 or lower of their current civil
service GS grade and with acceptable performance will
receive credit toward their next scheduled within-grade
step increase, Ms. Frank explained. The credit will be
based on the number of days accumulated toward the
increase and will be factored in for eligible employees
before their positions are converted to pay bands.

The NSPS Web site will offer a conversion tool within
the next few days so employees can determine where

they will fall in the pay band system when their posi-
tions convert to NSPS, Ms. Frank said. Another new
feature on the Web site will be a Web-based training
program for employees to learn about NSPS.

A new publication on the Web site, to be issued in
hard copy to Spiral 1.1 employees, explains details of
the new system, which ultimately will affect more than
650,000 DOD civilian employees.

“HR Elements for Managers, Supervisors and Em-
ployees: A Guide to NSPS,” gives employees an over-
view of the critical elements they need to understand as
they convert to NSPS, Ms. Frank said. It covers pay
increases and bonuses, pay bands and job objectives,
among other topics.

On the guide’s opening page, Mary Lacey, program
executive officer for the NSPS, encourages employees
to work with their supervisors to establish job objectives
and discuss evaluation criteria and how to improve their
on-the-job performance.

“NSPS is a system that is good for the department
and it is good for you,” Ms. Lacey wrote. “It will
strengthen our ability to accomplish our national secu-
rity mission and provide opportunities to enhance your
personal growth and development.”

Implementation of the new system represents “the
beginning of a long journey for all of us, and we will
learn from one another,” she wrote.

COMMENTA

BackSIiding Is not an option

By Kendahl Johnson

Discovery editor

When Diane Gonzales, director of the Civilian Health
Population Service at the Brooks Health and Wellness
Center, emailed me requesting a meeting, I knew I was
in trouble. How did she know I had been backsliding on
my weight management program and that I had missed
a week of exercising? Does she have spies on base
watching me?

I sheepishly met with Ms. Gonzales and admitted my
slothfulness. It wasn’t a surprise to her. “I just had this
vibe that you were slacking,” she said with a grin. Rather
than being disappointed, she reminded me that things
get very difficult three months into any resolution or long-
term goal. She said the most important thing is to not get
discouraged, but to rededicate myself
to the goals set in January. We had a

able. If goals are unrealistic, the result may often be
discouragement and even depression, both being counter
productive to losing weight.

Failing to set short-term and realistic goals in weight
management programs and other physical wellness ef-
forts can result in discouragement, which leads to back-
sliding. But even those who are working hard, setting
short-term goals and sticking to a strict regiment can
experience failure. One of the most common causes for
failure in any weight management program is setting
dietary goals that don’t encourage lifestyle changes.

Making temporary changes in eating habits may fa-
cilitate weight loss, but the changes won’t be long last-
ing. However, when you reach your goals and go off the
weight loss program, or “fad diet,” the tendency is to
return to old eating habits and gain the weight back (and
possibly more). To have permanent
weight loss, a person must make per-

really good discussion about some of HEALTHAND manent changes in food choices, eat-
the reasons people backslide in weight WELLNESS CENTER ing habits and physical activity.
management programs and how to 5364292 “You need to make positive lifestyle

overcome these obstacles in the future.

changes,” Ms. Gonzales said. “You

“The number one reason for back-
sliding is discouragement with slow progress,” Ms.
Gonzales said. “People want quick results and when the
weight isn’t coming off fast enough, despite all the hard
work and effort, they get discouraged and give up. Be
patient and don’t get discouraged.”

Boredom is another reason people backslide. The
monotony of a particular exercise routine can lead to
boredom and discouragement and cause people to lose
enthusiasm. Ms. Gonzales suggests continually chang-
ing it up by trying new recipes or different exercise rou-
tines.

Another cause of backsliding is forgetting to break
up a long-term goal into manageable chunks. I remem-
bered a discussion about goal setting I had with Capt.
Cynthia Pouncey. “The most important thing in achiev-
ing a long-term goal is to focus on short-term objectives
to determine how you will reach your long-term goal,”
she said.

Unfortunately, I failed to follow the advice of the good
captain and focus on short-term objectives. My goal is
to lose 70 pounds over the course of one year. Sustain-
ing an exercise and weight management program for
one year is tough, but continually setting weekly and
monthly goals makes it manageable. It’s also not enough
to just set short-term goals — the goals must be obtain-

need to change unwanted behaviors and
develop healthy eating habits. It’s all about being healthy
—not just for one month or three months or even a year,
but for the rest of your life.”

Another common reason for diet failure is depriva-
tion. Drastically restricting calories can slow metabo-
lism and hinder the weight loss process. Dieters who
deprive themselves of calories become highly efficient
at conserving calories and storing them as fat. Also, di-
ets that severely restrict caloric intake facilitate loss of
lean body weight as opposed to fat weight, and lean
body mass is important in burning fact.

Depriving yourself of food can also lead to binge eat-
ing. It can lead to depriving yourself of social events.
Giving up eating meals out or eating with friends be-
cause you don’t want to eat something off your diet can
lead to overeating to compensate for “missing out.”

Despite the minor setbacks, I am still as motivated as
ever to continue to lose weight. Meeting with Ms.
Gonzales for just 30 minutes provided a major boost in
my self confidence and my desire to succeed. I know
the staff at the HAWC really cares about me and is
there to help me succeed. And I know I will reach my
goals with their help and encouragement. I just have to
work harder and be cautious of backsliding — which is
not an option.
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AFMC cwlllans authorlzed duty time for fithess and wellness

By Kathleen A.K. Lopez

Air Force Materiel Command PA

A change to an existing health
initiative now enables Air Force
full- and part-time civilian em-
ployees within Air Force Mate-
riel Command voluntary partici-
pation in both physical fitness and
wellness programs.

AFMC, along with the Ameri-
can Federation of Government
Employees Council 214, initially
mandated terms and conditions
on physical fitness in a February
2005 memorandum of agree-
ment. It allowed AFMC’s appro-
priated-fund, full-time civilian
employees’ voluntary participa-
tion in physical fitness activities

Photo by Tech. Sgt. Alfonso Ramirez Jr.
Diane Gonzales, director of the Civilian Health Population Service, takes the blood
pressure of Willie Mastin, fitness center specialist. The existing AFMC health
initiative has been expanded to include wellness in addition to physical fitness.

for up to three hours per week
during official duty hours. The
MOA was modified in October
to include pro-rated involvement
for part-time AFMC civilian em-
ployees.

The newly revised MOA en-
ables the authorized three hours
to be used for either fitness or
wellness activities, or a combi-
nation of both.

According to Diana Gonzales,
director of the Civilian Health
Population Service, 375 civilians
at Brooks are using the time al-
lotment for physical fitness, but
she hopes more will take advan-
tage of the policy modifications.
“I would like to see more civil-
ians participate in this generous

program. People
need to use the
alloted time for
wellness education,
health assessments
and screenings and
other (Health and
Wellness Center’s)
services,” Ms.
Gonzalez said.

Scott Blanch,
president, Ameri-
can Federation of
Government Em-
ployees Council
214, said fitness
and wellness go
hand-in-hand.
“We’ve (AFMC
and AFGE Council
214 leadership)
worked hard this
past year to incor-
porate that concept into practi-
cal application,” he said.

“Some people have fitness
regimes that can’t necessarily be
incorporated during their duty
day,” Mr. Blanch said. “At the
same time, there are so many
wellness resources available on
AFMC bases that to deny folks
access to them because they are
not ‘fitness-related’ seemed a
contradiction to the end-goal,
which is total-body fitness and
wellness.”

Changing the command’s
policy on Civilian Physical Fit-
ness and Wellness Activities
MOA to include both full- and
part-time appropriated-fund Air
Force civilians seemed a logical

step, as well.

“Total-body fitness and
wellness is a team goal for
AFMC,” said John Day, chief,
AFMC Force Sustainment.
“Part-time employees are just as
important to the AFMC mission
as our full-time employees.”

Defined, fitness activities in-
clude cardiovascular and aerobic
activities, as well as muscular
strengthening, along with flexibil-
ity and body conditioning.
Wellness program activities in-
clude AFMC Civilian Health Pro-
motion Services. All AFMC
bases have CHPS offices. Some
of their services include annual
physical health assessments,
health education classes for nu-
trition, exercise, stress and weight
management, as well as tobacco
cessation classes.

To participate in physical fit-
ness programs, employees first
need to contact their servicing
employee relations specialists at
their base civilian personnel of-
fices, said Jane Hostler, a human
resources specialist at AFMC
headquarters.

“They need to obtain a form
entitled, ‘Request for Approval of
Excused Absence for Physical
Fitness Activities,”” she said.
“Employees need to have the
form signed by their physician,
which certifies the employee is
fit and able to partake in a physi-
cal fitness program.” The em-
ployee then submits the request
form to his or her first-level su-
pervisor.

Civilian Airmen who choose
to exercise during duty hours
must follow a few guidelines.
Only one block of time per day
is authorized. That time is to en-
compass all aspects of working
out - from traveling to and from
the exercise location, changing
clothes, showering and returning
to work. However, physical fit-
ness blocks may be combined
with authorized breaks or regu-
larly-scheduled lunch times.
People may not bank unused
weekly hours for future use.

While up to three hours may
be used weekly for physical fit-
ness activities, both parties rec-
ommend no more than 90 min-
utes maximum be used per ses-
sion.

To participate in wellness pro-
grams, civilian Airmen are not
required to submit a request form.

Some program participants in
the fitness and wellness program
may be required to maintain a
diary which tracks activities,
goals and progress toward those
goals. Excused absences for par-
ticipants are noted on their bi-
weekly timesheets.

Program guidance requires
that on-base facilities be used for
fitness and wellness activities
during duty time unless the
employee’s normal duty station
is not on the base proper. In such
cases, supervisors may make al-
ternate arrangements. Supervi-
sors are responsible for ensur-
ing the program is neither com-
promised nor abused.
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Brooks Health Fair

The Health and Wellness Center, Civilian
Health Program Services and the Brooks Fit-
ness Center are joining forces to sponsor a
“Spring into Health” health fair. More than 23
participants have signed up to provide health
and wellness education at the fair, which takes
place April 19 from 7 a.m. to 2 p.m. at the fit-
ness center.

Annual Easter Egg hunt

Get ready to hear the thumpty thump of
the Easter Bunny as he makes his appearance
at the Annual Easter Egg Hunt April 15. The
hunt begins 2 p.m. sharp on the playground
adjacent to the Youth Program Center.

Photos can be taken with the Easter Bunny
for $6. Concessions will be sold at the event.
Stop by the center and pick-up your Easter
coloring contest sheet. Completed sheets
should be returned to the center by April 13.

Jewish Holocaust Remembrance

Team Brooks presents “Legacies of Jus-
tice,” a symposium in recognition of 2006 Jew-
ish Holocaust Remembrance Day. The sym-
posium is Tuesday at the U.S. School of Aero-
space Medicine large auditorium from 10:30
a.m. to noon. The symposium will feature sig-
nificant historical research as well as personal
experience scenarios presented by the com-
mittee. Guest speaker Maxine Cohen, director
of the Holocaust Memorial of San Antonio,
will offer her own personal and professional
insight as well as answer audience questions.
This event promises to be a personal, enlight-
ening, thought provoking, and moving expe-
rience. A display may also be viewed at the
Brooks Library beginning Monday.

After School Program

The Youth Program Center’s After School
Program is conducted Monday through Fri-
day from 3 to 5 p.m. Drop-in spaces are avail-
able. Homework assistance, computer time,
outdoor play, cooking activities and arts and

BROOKS BRIEFS
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crafts are offered to children. Fees are based
on total household income. Call the Youth
Programs Center at 536-2515 for more infor-
mation or to register.

Catfish buffet

April 14 is the last chance to enjoy the
Brooks Club’s Catfish Buffet with all the trim-
mings. Bring the entire family to the Brooks
Club from 4 to 6 pm. It is free to current club
members and $5 for non-members.

Educational awards available

The Brooks Heritage Foundation is pre-
senting three educational awards to eligible
applicants — a $1,000 award to a graduating
high school senior and two $250 awards to
student aides employed at Brooks. Applica-
tions are available in the foundation’s office
in the museum annex. Email bhf@satx.rr.com
for more information. The application dead-
line is May 1.

Summer Day Camp

Active duty members only can register
through April 21 for Summer Day Camp. All
others can register starting April 24 including
military who have not yet registered. Camp
starts May 26 and is held Monday through
Friday from 6:45 a.m. to 5 p.m. Fees are deter-
mined by total household income. Breakfast,
lunch and a snack are included in the fee.
Field trips, computer time, outdoor play, arts
and crafts, cooking activities and leisure time
make up the camp day. For more information,
contact the Youth Programs Center at 536-
2515.

Termination of towel service

Effective May 1, towel service at the Fit-
ness Center will be discontinued due to bud-
get restraints.

Cup-A-Joe Coffee House
The newly-opened Cup-A-Joe Coffee
House is open weekdays from 6 a.m. to 1p.m.

and 4 to 7 p.m. and Saturdays from 8 to 11
a.m. The shop proudly brews Starbucks cof-
fee. Try a cappuccino, white chocolate mo-
cha, espresso, latte, café¢ Americano or nu-
merous other hot beverages. Pick up a bever-
age card and have it stamped each time you
make a purchase. Buy nine beverages and get
the 10th free.

Treasure Island Casino Cruise

Brooks’ Outdoor Recreation is sponsor-
ing a one-day cruise aboard the Treasure Is-
land Casino in Port Aransas, Texas. A smoke-
free commercial bus will depart Sidney’s park-
ing lot at 7 a.m. May 20, with the cruise run-
ning from 11 a.m. to 5 p.m. The cost for trip is
$25 per person, and included admission
aboard the cruise ship, dining in the interna-
tional buffet, complimentary beverages while
gaming and live entertainment. Guests must
be at least 21 years of age to book passage,
and must have proper identification. Contact
Outdoor Rec at 536-2881 to sign up.

Brooks TOP 3

Brooks TOP 3 meets the third Wednesday
of every month at 3 p.m. in the Brooks Club.
The TOP 3 is open

participate in the first-ever Game Night. The
eventis Friday from 7 to 10 p.m. in the Brooks
Club. Call 536-3872 for more details.

Student Mentoring Program

The Student Mentoring Program for 2005-
06 school year is on-going. Brooks City-Base
supports the schools and organizations in the
surrounding area by providing mentors for
students. Brooks personnel are invited to vol-
unteer. Questions regarding the program can
be directed to Rita Lassiter, Brooks City-Base
mentor program coordinator, at 536-6379.

Pneumococcal vaccine

If you are over the age of 65 or have a
chronic medical condition, and have not had
the Pneumococcal vaccination in the past five
years, please ask your doctor if you are eli-
gible for this vaccine. More people suffer
from complications of Pneumococcal pneu-
monia than any other vaccine-preventable dis-
ease. The Pneumococcal vaccination has
been proven to substantially reduce severe
pneumococcal pneumonia and other pneumo-
coccal infections. For those eligible, it is is
fully covered under healthcare benefits.

to all members
grade E7 through
E9 and all master
sergeant selects.

Air Force
Sergeant’s
Association

The Air Force
Sergeant’s Associa-
tion meets the sec- |
ond Tuesday every | |
month at 3 p.m. at | —
Sidney’s. AFSA
membership is open
to all Air Force en-
listed members.

(i

For more info,

Game Night
call 536-3824

Brooks person-
nel are invited to

R

Brooks Chapel — Holy Week schedule

Catholic

April 13 — Holy Thursday Service —
4:30 p.m.

April 14 — Good Friday Service —
11:30 a.m.

April 16 — Easter Sunday Mass -9 a.m.

Protestant

April 16 — Sunrise service followed by

f breakfast — 7:30 a.m.

| April 16 — Easter Sunday Traditional
Service — 10:30 a.m.

{ April 16 — Easter Sunday Contemporary

| Service — 5 p.m.

Ecumenical

April 14 — Showing of “The Passion of
the Christ” - 6 p.m.
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Red-hatted ladies stay fit at Brooks

By Rudy Purificato
311th Human Systems Wing

Wearing their distinctive red
hats and purple attire, a group of
health conscious women made
the Brooks fitness center their
latest stop March 31 in their pro-
gressive plan to stay fit while
touring local military installations.

Called the Red Hatted Road
Runners of San Antonio, this
over-50 group visited Brooks
City-Base for the first time to
participate in a fitness center-
sponsored aerobics class.

“We encourage fitness for
women over 50. In order to be
active, we have to be fit. We
want to stay healthy so we can
have fun longer,” said June
Chapko, the group’s “Queen
Mum.”

%

Recently these ladies went
horseback riding at Fort Sam
Houston where three of them
had worked until their retirement
from federal civil service.

Formed about a year ago, this
group is one of several hundred
chapters worldwide that have
flourished through the inspiration
of its founder Sue Ellen Cooper.
Ms. Cooper created the Red
Hatted Society in the 1990s in
Minnesota to motivate women
over 50 to remain physically and
socially active as they ease into
their retirement years.

“It (organization) was formed
based on the poem “Warning”
published in a book of poems by
Jenny Joseph,” Ms. Chapko ex-
plained. The poem embraces the
spirit of women who are care-
free and content with living life

on their own terms. Ms. Chapko
recited part of it: “When I am an
old woman, I shall wear purple
with a red hat that doesn’t
match.”

“We do something active once
a month, something physical,”
Ms. Chapko said. Mary
Conatzer, a group member
whose husband Roy is the
Brooks fitness center director,
suggested the aerobics class as
their March “extra event.”

“We’re excited about life and
are active. There are no rules,
except members over 50 must
wear a red hat and purple outfit.
Women under 50 who are mem-
bers wear pink hats and laven-
der clothing,” Ms. Chapko said.

Women interested in joining
this group can contact Ms.
Chapko at 359-8493.

Photo by Rudy Purificato
Tasha Myrick, Brooks Fitness Center aerobics instructor, hands
out expandable exercise rings to the “Red Hatted Road Runners,”
a group of over-50 women visiting Brooks for a workout.
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ACTION LINE

936-2222

The DIRECTOR’S ACTION LINE is your opportunity to make
Brooks a better place to live, work and play.

If you have a suggestion for improvement, a complaint or
a problem that you have not been able to resolve through
normal complaint channels or the chain of command, call the

ERIC STEPHENS DIRECTOR’S ACTION LINE, 536-2222.
311th Human Systems Only items of general interest will be published, so please
Wing director leave your name and number for a personal response.

The base agencies listed below can be contacted directly:

Brooks City-Base Security..........ooovverererene 536-2851 Military Personnel 536-1845
311th Communications Squadron.............. 5366571 Civilian Personnel 536-3353
311th Mission Support Group— Military Pay......coovencneneneneneseresssssseeenes 536-5778
Logistics DiViSiON.......ccevrvesererscsesessssennnens 536-3541 Civilian Pay......cccoonrrinenenenesereresesesssssssssasans 536-8370
T 1 (=] 4/ 536-2111 Inspector General (FWA)....... 536-2358
BDA Housing Community Maintenance..... 533-5900 Military Equal Opportunity ... 536-2584
BDA Housing Community Office................. 533-5905 EEO Complaints.......ccceverererenccncnccsnananans 536-3702
311th Services DivisSion.........coceeeeerrranans 536-2545 Brooks City-Base AF Project Office............ 536-3655
59th Medical Squadron (Clinic).........ccecu... 536-4715 Brooks Development Authority..........ccceuue. 536-5366

FAMILY SUPPORT CENTER

COLLEGE FINANCIAL PLANNING Memorial Scholarship. Space Camp is a five-day
WITH 529 PLAN program that shows youngsters firsthand what it
April 14 — 11 a.m. - 1 p.m., Bldg. 537 takes to be an astronaut. To be eligible, appli-

Section 529 provides for a qualified tuition pro- ~ ¢ants must be a child of an active duty military
gram that offers special benefits for those who wish ~ parentor activated guard or reservist, be enrolled
to provide funds for a child’s college education. 10 grades six through nine, submit hand-written
One of the two types of plans under this program €853y stating why he or she should be selected,
is the Prepaid Education Services Account. This submit two letters of recommendation with con-
account purchases tuition credits or certificates at tact information and complete and submit the ap-
today’s current tuition rates for use in the future plication by deadline. For more information, visit
and can be state sponsored or sponsored by a pri- Website at www.MilitaryChild.org.
vate institution. The other type of plan is the Edu-
cation Savings Account where contributions are EMPLOYEE ASSISTANCE PROGRAM
established for meeting higher education expenses This program is a free benefit provided to ci-
and is only state sponsored. Come to class and vilians and their spouses and dependent children.

learn all the details to start funding your child’s ~Services can be accessed by calling 1-800-222-

education now. 0364. The EAP offers short term counseling/prob-

lem resolution either by telephone or via face to
GIVE PARENTS A BREAK face counseling with a therapist in private prac-
April 14 — 5 - 9 p.m., Bldg. 537 tice in the San Antonio area, referrals to commu-

The Air Force Aid Society offer eligible parents  hity resources, legal and financial services, a
a few hours break from the stressors of parenting. ~ Website resources offered at www. FOH4you.com,
To be eligible for the program, families must be re- consultations, Critical Incident Stress Manage-
ferred by a commander, first sergeant or chaplain, ~ment services, and health and wellness presenta-
or Family Support Center, Family Advocacy, Child tions. Confidentiality is the cornerstone of the
Development Center or Youth Center personnel. EAP. Counselors are ethically and legally bound

Contact the Youth Center at 536-2515 to make res- Py law to protect client information (except in cases
ervation. where one is threatening to harm themselves or

someone else).

EFFECTIVE RESUMES
April 26 — 10:30 a.m. - 1:30 p.m., Bidg. 537 AIR FORCE ONESOURCE .
This is a “lunch and learn program” — bring The Air Force Onesource program, provided

your lunch. Find out how to create the resume that in partnersh.ip W.ith F amily Support Cen.ters and
is best for you and how to use it to get the inter- Other agencies, E des,.lgned to help active Quty
view. Call the Family Support Center for more infor- members and their family members cope with life’s

mation or to sign up. little and not so little issues, 24 hours a day, 365

days a year. Master’s level consultants are avail-
SPONSOR TRAINING able to speak with you, ALL calls will be answered
Mondays — 1 - 1:30 p.m., Bldg. 537 live. The website, www.airforceonesource.com,

Sponsor training is mandatory of all first-time provides information on numerous items of inter-
sponsors and those who have not sponsored ©st and utilizes a key word search engine. One
within the past year. However, others are more ~Canaccess informative articles, helpful tools, and
than welcome to attend. Learn about tools and audio tips on hundreds of topics. The toll free

resources available for sponsors. number is 1-800-707-5784.

S L i i ak To register for a class,
e Military Chi ucation Coalition is taking

applications or the 2006 Bernard Curtis Brown II call 536'2444
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EMEDS tests warehoused hospitals, other war readlness materlals

Continued from page 1

What the EMEDS cadre here hadn’t
done until last year was set up and test
transportable hospital equipment overseas
in support of a specific MAJCOM re-
quest. “The purpose for going (there) was
to make sure they (warehoused hospitals)
were operable and structurally protected
against chemical/biological weapons,”
said Captain Keifer.

To do this, EMEDS specialists have so
far deployed three times to South Korea
to check prep-positioned equipment there.

In their most recent trip to Kunsan AB
March 20-24, Captain Keifer headed an
EMEDS team that included Staff Sergeant
Candice Boykin, a logistics technician;
Staff Sgt. Will Myers, a biomedical equip-
ment repair technician; Staff Sgt. Joe
Guerrero, a bioenvironmental engineering
technician; and Tech.Sgt. Chris Valadez,
who specializes in information technology.

The team supervised the assembly of
an EMEDS facility in about a day and a
half. They were supported by the 177th
New Jersey Air National Guard, which

provided the majority
of the labor needed to
erect a 5,760-square-
foot hospital composed
of nine interconnected
tents.

Meanwhile, Capt.
Keifer’s team checked
for structural leaks and
damaged or malfunc-
tioning equipment.
“We operated the
equipment to see if it

The Brooks EMEDS team supervised the testing of
transportable hospitals. The hospitals are pulled out of
warehouses during wars and other times of need.

worked and certified
that it was opera-
tional,” said Captain

Keifer, referring to
such things as heart
monitors, ventilators
and generators.

The missions
there, with two more
planned for later this
year and early 2007,
were important to
PACAF and the Air
Force medical com-
munity. “War readi-
ness materiel is
never used during
(military) exercises.
It’s kept for the real
thing,” said Captain
Keifer.

He credited
PACAF for their ini-
tiative in contacting
the subject matters
experts at Brooks to
help them ensure
their equipment is ready when needed.
“PACAF is on target with all of their
(EMEDS) equipment currently operational.
My hat’s off to them,” the captain said.

Once all the pre-positioned equipment

Courtesy photos

EMEDS team members from the U.S. Air Force School of
Aerospace Medicine assist Airmen from the 177th New Jersey
Air National Guard assembly an Alaskan shelter at Kunsan AB,
South Korea. This shelter, linked to eight others, forms the
EMEDS transportable hospital. The hospital assembly tested
the operability of this war readiness materiel that has been
warehoused by Pacific Air Force Command.

is evaluated, future plans are to sus-
tain it. “As new requirements come out,
pre-positioned materiel will be replaced
with the newest equipment through logis-
tics channels,” Captain Keifer said.
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Air Force monitors aV|an flu usmg more sentinel sites

By Rudy Purificato

311th Human Systems Wing

Air Force virologists at Brooks
City-Base are testing influenza
samples taken from an increas-
ing number of worldwide senti-
nel surveillance sites that sup-
ports the Global Emerging Infec-
tions System’s initiative to more
effectively monitor for a poten-
tial avian flu outbreak.

Since June 2005, the U.S. tri-
service laboratory-based GEIS
system has enhanced its influ-
enza surveillance capabilities
through additions to its network
of early warning stations called
sentinel sites.

“We’ve added more sentinel
sites for monitoring avian flu.
Last year there were 29 sites.
Now there are 42,” said Linda
Canas, Chief of Diagnostic Vi-
rology for the Air Force Institute
for Operational Health.

Samples taken from these
sites are analyzed here by
AFIOH’s Epidemiological Sur-
veillance Division. GEIS was es-
tablished in 1997, the same year

an

Photo by Rudy Purificato

Linda Canas, chief of diagnostic virology for the Air Force Institute for
Operational Health, points to a new sentinel surveillance site for testing

and monitoring avian flu.

that Highly Pathogenic Avian In-
fluenza (H5N1) first appeared in
Hong Kong poultry.

“So far, we’ve seen no avian
flu,” Ms. Canas said about the
sentinel sites. She said new sen-
tinel sites have been established
in places of high human activity
as transit points, such as over-
seas military deployment areas
primarily in the Mid